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Farm Labor Scope and Purpose

August 2024

The NASS Agricultural (Farm) Labor Survey provides the basis for employment and 
wage estimates for all workers directly hired by United States farms and ranches 
(excluding Alaska), for each of four quarterly reference weeks. Selected annual 
average estimates are summarized from the associated quarterly estimates. 

The employment and wage estimates published support USDA and Department of 
Labor programs, and are used by additional federal, state, and local government 
agencies, educational institutions, farm organizations, and private sector 
employers of farm labor. The Agricultural Labor Survey was conducted in 
cooperation with the Department of Labor from year 2012 through the temporary 
suspension of the program in September 2020. 



Farm Labor Program: Uses
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• The employment and wage estimates published in the Farm Labor report are 
used by federal, state, and local government agencies; educational 
institutions; farm organizations; and private sector employers of farm labor. 
Some examples:

• U.S. Department of Labor – The annual weighted average hourly wage rate 
for field and livestock workers combined is currently used as the Adverse 
Effect Wage Rate in administration of the H-2A Program. The H-2A Program is 
the provision under the Immigration Reform and Control Act that allows 
admission of temporary non-immigrant alien farm workers to perform farm 
labor or services of a temporary or seasonal nature.

• USDA – The wage rate data are used to compute a wage rate index, a 
component of the Parity Index used to compute parity prices of agricultural 
products. Parity prices are computed as a provision of the Agricultural 
Adjustment Act as amended.



Farm Labor Program Overview
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• Provides regional statistics on the number of directly hired (non-contract) 
workers, average gross hours worked, and average gross wage rate by 
selected type of directly hired worker for each of four quarterly reference 
weeks. 
 Directly hired workers include those workers directly hired and paid by 

the farming operation, including those hired through recruiting apps or 
H-2A workers hosted by the farming operation. 

 The contract labor data series was discontinued in year 2012, as well as  
state-level wage statistics

 More recently, base wage rates (the gross wage rate excluding overtime 
and piece rate, primarily), base hours and regional SOC-based wage rates 
were calculated and published. The difference between the estimated 
gross and base wages proved negligible; publication of base items and 
regional SOC wages was discontinued.

• Statistics are published semi-annually via the Farm Labor publication and 
Quick Stats database, in May (for the January and April quarterly reference 
weeks) and in November (for the July and October quarterly reference 
weeks, and “annual” statistics)



Farm Labor Regions
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Farm Labor Regions

August 2024

The current labor regions appear to be based on traditional USDA farm production regions 
as determined by USDA-Economics Research Service, but with more regional breakouts and 
three state-regions (CA, FL, HI). Current labor regions first appeared in the May 1985 labor 
report, released by the USDA Crop Reporting Service.

https://www.ers.usda.gov/webdocs/publications/42298/32489_aib-760_002.pdf?v=42487

 

https://www.ers.usda.gov/webdocs/publications/42298/32489_aib-760_002.pdf?v=42487


Farm Labor Program and 
 DOL Regulation – A Recent History

August 2024

Reinstatement by cooperative agreement:
The USDA-NASS Farm Labor program was reinstated for year 2012 under a 
cooperative agreement with DOL-ETA, after the program was temporarily cancelled 
(due to USDA-NASS budget limitations), after the final year 2011 survey cycle. 
Effectively there was no disruption in either the Farm Labor data series or 
implementation of the DOL-ETA rule.

Reinstatement by court order:
The USDA-NASS Farm Labor program was reinstated, and current DOL-ETA 
regulation methodology restored, on a year 2020 court order after late-year 2020 
cancellation of the Farm Labor program and amendment of the DOL-ETA rule.

Current status:
The Farm Labor program is currently conducted independently by USDA-NASS, and 
the (amended) DOL-ETA rule remains in place. 



Farm Labor Wage Rate in 
DOL H-2A Rule
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General task field and livestock worker wage rate:
 
•  Adopted directly as the Adverse Effect Wage Rate (AEWRs) for each state in each 
respective region

• “General task” includes workers classified within the Standard Occupational 
Classification (SOC) system as:

 Graders and Sorters (45-2041)
 Agricultural Equipment Operators (45-2091)
 Crop Farmworkers (45-2092)
 Livestock Farmworkers (45-2093)
 Packers and Packagers (53-7064)
 Misc/Other Agricultural Workers (45-2099)



Farm Labor Population
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• The population for the Farm Labor program, is all U.S. farms excluding those 
in Alaska

 Therefore, all Farm Labor program statistics describe the entire farm 
population for the given geographical level

• A farm is generally defined as a production operation with production sales or 
potential sales of $1,000+

• Contractors and other non-production agricultural-related entities are 
excluded

All Farms



Farm Labor Population: All Farms
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Participation by all selected farms is important, regardless of 
size or labor force structure!

Census OR survey:
• All farms are asked to participate in the USDA-NASS Census of Agriculture 

every 5 years
• Certain selected farms are asked to participate in the USDA-NASS Agricultural 

(Farm) Labor Survey, conducted semi-annually
• The data gathered, are extremely important in accurate estimation of 

employment and wage information, facilitating both data collection and 
ultimate summarization of datasets

Response by all, is critical!
• Better estimates of employment and wage rates (i.e., lower coefficients of 

variation)
• Low non-response bias



Sampling Overview
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• By state-region

• Sample size per state-region is determined by coefficient of variation 
(cv; estimate quality) target

• Multiframe (list + area), stratified panel design; list stratification is by 
peak number of workers, or farm value of sales

• Only farms are sampled and surveyed

The Farm Labor program is a survey program, employing a sample to 
ultimately describe the population



Sampling Overview
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• For the list frame component, the primary control datum is the peak number 
of workers value, the most recently reported annual peak number of hired 
workers for each record. In general terms, list stratification (and sampling) 
per state is largely based on this value.

 The number of directly hired workers reported via the census, may be 
captured for use as this control datum, even though the census number 
is not a “peak.” The Agricultural Labor Survey, is another primary source 
of this control datum

• Beginning with the July and October 2021 survey, an optimal list frame 
sample size of over 16,000 operations is utilized. This list frame sample size is 
a bit larger than the traditional sample size of approximately 12,000 
operations, adjusting for declining survey participation rates.



Data Collection Topics
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• By reference week: Data are collected for each of four quarterly reference 
weeks (in January, April, July, and October), the Sunday to Saturday period 
including the 12th day of the month. The use of this reference week ensures 
federally-sourced labor data series are comparable to a certain extent (within 
quarter), because other federal statistical utilize the same reference week.  

• By SOC system: Data are collected according to the Bureau of  Labor 
Statistics’ Standard Occupational Classification (SOC) system, which classifies 
workers according to detailed occupational descriptions. All federal statistical 
agencies which collect labor data are required to utilize the SOC system.

 
 NASS adopted this system in starting in year 2014, modifying it in order 

to accommodate publication by NASS aggregate worker categories (field, 
livestock, supervisory, and other). Prior to 2014, data were collected 
according to the NASS aggregate worker categories only.



Data Collection Topics
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Participation by selected farms, and method of response

All selected farms receive a survey by 
mail. Farms can respond by mail, online, 
or over the phone. Or sometimes by 
personal interview…



Data Collection Topics
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Only data for directly hired farmworkers and agricultural workers, are collected:

• For directly-hosted H-2A guest workers

• For all compensation types (including piece rate)

• For family members

• For all agriculturally-related occupations including office, delivery, wholesale sales 
and maintenance

Only directly hired agricultural workers 
are included 



Data Collection Topics
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The Report Form
(April 2024 Example)

Temporary vs Permanent Workers…



Data Collection Topics
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The Report Form
(April 2024 Example)

Workers, hours, and wages data…



Data Collection Topics
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Worker Code Table:
(from report form)

Modified Standard 
Occupational Classification 
system



Analysis Topics
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Analysis: Wage rate outliers and highly influential wage data are reviewed for 
correctness, verified and/or updated where necessary

• Via electronic systems that identify worker, hour, and wage outliers

• Findings are input to a calibration process, in which outliers may be reweighted in 
order to mitigate effect

 Calibration, a relatively new step in the Farm Labor program, is a reweighting 
technique used to ensure the summarized values of a set of benchmark labor 
variables more closely approximate a derived set of values for the population. 
Calibration is used to mitigate both the effects of highly influential outliers, and 
the effects of survey nonresponse and disproportionate response across farm 
type and economic sales class.



Summarization Basics
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• Nonresponse accounting: Direct expansions follow a two-stage record-level 
reweighting process (nonresponse adjustment and calibration):

 Nonresponse adjustment: Nonresponse adjustment proceeds similarly to 
other NASS statistical programs. Initial sampling weights per unit are 
adjusted to account for actual response by stratum (recall that for list 
frame units, strata are primarily defined by peak number of workers 
control data).

• By item: In general terms, reported items are weighted as expected. Hours 
are weighted by associated workers, wages are weighted by associated total 
hours (workers x hours). Item ratios (hours/worker, wages/hour) are 
produced to support publication.

• By location, time period: State-level statistics are summarized to regional; 
regional are summarized to U.S.-level. Quarterly are weighted to annual.

 



Summarization Basics

August 2024

The weighted average field and livestock combined wage rate

Includes field and livestock data only: 
 Corresponding to the field and livestock worker SOC classes
 Report form worker codes 11-15, 20-24

Weighted by total hours, and expanded to account for all farms:
 SUM ((Total Wages/Total Hours) x final sample weight))

The calculated annual weighted average field and livestock worker combined 
wage rate per geographical region, is the item currently adopted as the AEWR 

per (regional) state
 



Modeling and Publication
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• Starting in year 2020, published estimates of hired workers, average gross 
hours worked, average gross wage rates, and the associated sub-items are 
model-based.

 Statistical models can be defined as “mathematical equations that relate 
quantities of interest (in this case, number of workers, hours, and wage 
rates) to a set of important input factors.” 

• The models used by NASS relate the summarized direct expansions to 
previous year, same quarter official estimates.

• Modeling improves the precision of the resulting estimates (i.e., lower 
coefficients of variation) 



Quality Measures
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2013 2023 2013 2023 2013 2023 2013 2023
January 11068 16470 67.0% 44.0% 3.8 2.9 1.1 0.7
April 11068 16470 67.2% 43.6% 3.4 2.9 0.9 0.7
July 11379 16309 60.3% 43.9% 2.9 3.0 0.8 0.6
October 11379 16309 61.5% 43.7% 2.6 2.8 0.8 0.7

United States

Month Sample Size * Response Rate All Hired Workers CV All Hired Wage Rate CV

2013 2023 2013 2023 2013 2023 2013 2023
January 858 1272 67.7% 43.8% 12.4 8.8 5.0 2.1
April 858 1272 68.9% 43.8% 10.2 8.3 3.5 1.8
July 886 1257 60.7% 39.4% 10.6 8.4 3.3 2.4
October 886 1257 60.8% 38.6% 10.2 9.0 2.2 2.0

CornBelt I Region

Month Sample Size * Response Rate All Hired Workers CV All Hired Wage Rate CV
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		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV
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		January

		April

		July

		October

		* Because the year 2023 survey program content had returned to the (reduced) "traditional" content of years 2013 and prior     

		 (after temporary program expansion), the increases in year 2023 sample sizes over year 2013 and prior year levels, were implemented    

		in order to maintain coefficients of variation (cvs) at target levels, given the declines in survey participation rates, alone.
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		Appalachian I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		578		698		68.3%		47.3%		14.5		13.3		6.5		3.3

		April		578		698		69.2%		47.4%		11.9		11.9		5.0		2.7

		July		567		707		68.3%		44.6%		11.4		13.0		2.6		2.9

		October		567		707		69.5%		45.1%		10.8		14.6		2.4		3.5

		Appalachain II Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		647		923		78.4%		48.6%		15.5		10.0		4.5		2.8

		April		647		923		79.8%		48.8%		15.3		9.3		4.5		2.4

		July		638		925		67.4%		57.5%		16.3		11.1		3.5		2.0

		October		638		925		67.7%		57.6%		16.4		12.1		3.9		2.3

		Southeast Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		590		801		71.2%		41.9%		13.0		9.7		2.5		3.0

		April		590		801		71.2%		41.9%		17.2		8.6		2.0		2.8

		July		600		787		66.0%		43.8%		10.6		9.6		2.7		2.2

		October		600		787		66.3%		44.0%		11.9		12.6		2.9		2.8

		Florida Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		487		821		67.8%		40.4%		9.3		9.4		2.4		2.3

		April		487		821		68.2%		40.3%		11.2		10.9		2.4		2.1

		July		500		778		59.4%		37.4%		10.4		13.7		3.0		4.2

		October		500		778		59.4%		37.4%		9.6		13.4		2.4		5.2

		CornBelt I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		858		1272		67.7%		43.8%		12.4		8.8		5.0		2.1

		April		858		1272		68.9%		43.8%		10.2		8.3		3.5		1.8

		July		886		1257		60.7%		39.4%		10.6		8.4		3.3		2.4

		October		886		1257		60.8%		38.6%		10.2		9.0		2.2		2.0



		United States

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		11068		16470		67.0%		44.0%		3.8		2.9		1.1		0.7

		April		11068		16470		67.2%		43.6%		3.4		2.9		0.9		0.7

		July		11379		16309		60.3%		43.9%		2.9		3.0		0.8		0.6

		October		11379		16309		61.5%		43.7%		2.6		2.8		0.8		0.7
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		in order to maintain coefficients of variation (cvs) at target levels, given the declines in survey participation rates, alone.
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		Appalachian I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		578		698		68.3%		47.3%		14.5		13.3		6.5		3.3

		April		578		698		69.2%		47.4%		11.9		11.9		5.0		2.7

		July		567		707		68.3%		44.6%		11.4		13.0		2.6		2.9

		October		567		707		69.5%		45.1%		10.8		14.6		2.4		3.5

		Appalachain II Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		647		923		78.4%		48.6%		15.5		10.0		4.5		2.8

		April		647		923		79.8%		48.8%		15.3		9.3		4.5		2.4

		July		638		925		67.4%		57.5%		16.3		11.1		3.5		2.0

		October		638		925		67.7%		57.6%		16.4		12.1		3.9		2.3

		Southeast Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		590		801		71.2%		41.9%		13.0		9.7		2.5		3.0

		April		590		801		71.2%		41.9%		17.2		8.6		2.0		2.8

		July		600		787		66.0%		43.8%		10.6		9.6		2.7		2.2

		October		600		787		66.3%		44.0%		11.9		12.6		2.9		2.8

		Florida Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		487		821		67.8%		40.4%		9.3		9.4		2.4		2.3

		April		487		821		68.2%		40.3%		11.2		10.9		2.4		2.1

		July		500		778		59.4%		37.4%		10.4		13.7		3.0		4.2

		October		500		778		59.4%		37.4%		9.6		13.4		2.4		5.2

		CornBelt I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		858		1272		67.7%		43.8%		12.4		8.8		5.0		2.1

		April		858		1272		68.9%		43.8%		10.2		8.3		3.5		1.8

		July		886		1257		60.7%		39.4%		10.6		8.4		3.3		2.4

		October		886		1257		60.8%		38.6%		10.2		9.0		2.2		2.0



		United States

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		11068		16470		67.0%		44.0%		3.8		2.9		1.1		0.7

		April		11068		16470		67.2%		43.6%		3.4		2.9		0.9		0.7

		July		11379		16309		60.3%		43.9%		2.9		3.0		0.8		0.6

		October		11379		16309		61.5%		43.7%		2.6		2.8		0.8		0.7







Quality Measures

August 2024

2013 2023 2013 2023 2013 2023 2013 2023
January 578 698 68.3% 47.3% 14.5 13.3 6.5 3.3
April 578 698 69.2% 47.4% 11.9 11.9 5.0 2.7
July 567 707 68.3% 44.6% 11.4 13.0 2.6 2.9
October 567 707 69.5% 45.1% 10.8 14.6 2.4 3.5

Appalachian I Region

Month Sample Size * Response Rate All Hired Workers CV All Hired Wage Rate CV

2013 2023 2013 2023 2013 2023 2013 2023
January 647 923 78.4% 48.6% 15.5 10.0 4.5 2.8
April 647 923 79.8% 48.8% 15.3 9.3 4.5 2.4
July 638 925 67.4% 57.5% 16.3 11.1 3.5 2.0
October 638 925 67.7% 57.6% 16.4 12.1 3.9 2.3

Appalachain II Region

Month Sample Size * Response Rate All Hired Workers CV All Hired Wage Rate CV
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Sheet2

		Appalachian I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		578		698		68.3%		47.3%		14.5		13.3		6.5		3.3

		April		578		698		69.2%		47.4%		11.9		11.9		5.0		2.7

		July		567		707		68.3%		44.6%		11.4		13.0		2.6		2.9

		October		567		707		69.5%		45.1%		10.8		14.6		2.4		3.5

		Appalachain II Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		647		923		78.4%		48.6%		15.5		10.0		4.5		2.8

		April		647		923		79.8%		48.8%		15.3		9.3		4.5		2.4

		July		638		925		67.4%		57.5%		16.3		11.1		3.5		2.0

		October		638		925		67.7%		57.6%		16.4		12.1		3.9		2.3

		Southeast Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		590		801		71.2%		41.9%		13.0		9.7		2.5		3.0

		April		590		801		71.2%		41.9%		17.2		8.6		2.0		2.8

		July		600		787		66.0%		43.8%		10.6		9.6		2.7		2.2

		October		600		787		66.3%		44.0%		11.9		12.6		2.9		2.8

		Florida Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		487		821		67.8%		40.4%		9.3		9.4		2.4		2.3

		April		487		821		68.2%		40.3%		11.2		10.9		2.4		2.1

		July		500		778		59.4%		37.4%		10.4		13.7		3.0		4.2

		October		500		778		59.4%		37.4%		9.6		13.4		2.4		5.2

		CornBelt I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		858		1272		67.7%		43.8%		12.4		8.8		5.0		2.1

		April		858		1272		68.9%		43.8%		10.2		8.3		3.5		1.8

		July		886		1257		60.7%		39.4%		10.6		8.4		3.3		2.4

		October		886		1257		60.8%		38.6%		10.2		9.0		2.2		2.0



		United States

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		11068		16470		67.0%		44.0%		3.8		2.9		1.1		0.7

		April		11068		16470		67.2%		43.6%		3.4		2.9		0.9		0.7

		July		11379		16309		60.3%		43.9%		2.9		3.0		0.8		0.6

		October		11379		16309		61.5%		43.7%		2.6		2.8		0.8		0.7
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		 (after temporary program expansion), the increases in year 2023 sample sizes over year 2013 and prior year levels, were implemented    

		in order to maintain coefficients of variation (cvs) at target levels, given the declines in survey participation rates, alone.
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		Appalachian I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		578		698		68.3%		47.3%		14.5		13.3		6.5		3.3

		April		578		698		69.2%		47.4%		11.9		11.9		5.0		2.7

		July		567		707		68.3%		44.6%		11.4		13.0		2.6		2.9

		October		567		707		69.5%		45.1%		10.8		14.6		2.4		3.5

		Appalachain II Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		647		923		78.4%		48.6%		15.5		10.0		4.5		2.8

		April		647		923		79.8%		48.8%		15.3		9.3		4.5		2.4

		July		638		925		67.4%		57.5%		16.3		11.1		3.5		2.0

		October		638		925		67.7%		57.6%		16.4		12.1		3.9		2.3

		Southeast Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		590		801		71.2%		41.9%		13.0		9.7		2.5		3.0

		April		590		801		71.2%		41.9%		17.2		8.6		2.0		2.8

		July		600		787		66.0%		43.8%		10.6		9.6		2.7		2.2

		October		600		787		66.3%		44.0%		11.9		12.6		2.9		2.8

		Florida Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		487		821		67.8%		40.4%		9.3		9.4		2.4		2.3

		April		487		821		68.2%		40.3%		11.2		10.9		2.4		2.1

		July		500		778		59.4%		37.4%		10.4		13.7		3.0		4.2

		October		500		778		59.4%		37.4%		9.6		13.4		2.4		5.2

		CornBelt I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		858		1272		67.7%		43.8%		12.4		8.8		5.0		2.1

		April		858		1272		68.9%		43.8%		10.2		8.3		3.5		1.8

		July		886		1257		60.7%		39.4%		10.6		8.4		3.3		2.4

		October		886		1257		60.8%		38.6%		10.2		9.0		2.2		2.0



		United States

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		11068		16470		67.0%		44.0%		3.8		2.9		1.1		0.7

		April		11068		16470		67.2%		43.6%		3.4		2.9		0.9		0.7

		July		11379		16309		60.3%		43.9%		2.9		3.0		0.8		0.6

		October		11379		16309		61.5%		43.7%		2.6		2.8		0.8		0.7







Quality Measures

August 2024

2013 2023 2013 2023 2013 2023 2013 2023
January 590 801 71.2% 41.9% 13.0 9.7 2.5 3.0
April 590 801 71.2% 41.9% 17.2 8.6 2.0 2.8
July 600 787 66.0% 43.8% 10.6 9.6 2.7 2.2
October 600 787 66.3% 44.0% 11.9 12.6 2.9 2.8

Southeast Region

Month Sample Size * Response Rate All Hired Workers CV All Hired Wage Rate CV

2013 2023 2013 2023 2013 2023 2013 2023
January 487 821 67.8% 40.4% 9.3 9.4 2.4 2.3
April 487 821 68.2% 40.3% 11.2 10.9 2.4 2.1
July 500 778 59.4% 37.4% 10.4 13.7 3.0 4.2
October 500 778 59.4% 37.4% 9.6 13.4 2.4 5.2

Florida Region

Month Sample Size * Response Rate All Hired Workers CV All Hired Wage Rate CV
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		Appalachian I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		578		698		68.3%		47.3%		14.5		13.3		6.5		3.3

		April		578		698		69.2%		47.4%		11.9		11.9		5.0		2.7

		July		567		707		68.3%		44.6%		11.4		13.0		2.6		2.9

		October		567		707		69.5%		45.1%		10.8		14.6		2.4		3.5

		Appalachain II Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		647		923		78.4%		48.6%		15.5		10.0		4.5		2.8

		April		647		923		79.8%		48.8%		15.3		9.3		4.5		2.4

		July		638		925		67.4%		57.5%		16.3		11.1		3.5		2.0

		October		638		925		67.7%		57.6%		16.4		12.1		3.9		2.3

		Southeast Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		590		801		71.2%		41.9%		13.0		9.7		2.5		3.0

		April		590		801		71.2%		41.9%		17.2		8.6		2.0		2.8

		July		600		787		66.0%		43.8%		10.6		9.6		2.7		2.2

		October		600		787		66.3%		44.0%		11.9		12.6		2.9		2.8

		Florida Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		487		821		67.8%		40.4%		9.3		9.4		2.4		2.3

		April		487		821		68.2%		40.3%		11.2		10.9		2.4		2.1

		July		500		778		59.4%		37.4%		10.4		13.7		3.0		4.2

		October		500		778		59.4%		37.4%		9.6		13.4		2.4		5.2

		CornBelt I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		858		1272		67.7%		43.8%		12.4		8.8		5.0		2.1

		April		858		1272		68.9%		43.8%		10.2		8.3		3.5		1.8

		July		886		1257		60.7%		39.4%		10.6		8.4		3.3		2.4

		October		886		1257		60.8%		38.6%		10.2		9.0		2.2		2.0



		United States

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		11068		16470		67.0%		44.0%		3.8		2.9		1.1		0.7

		April		11068		16470		67.2%		43.6%		3.4		2.9		0.9		0.7

		July		11379		16309		60.3%		43.9%		2.9		3.0		0.8		0.6

		October		11379		16309		61.5%		43.7%		2.6		2.8		0.8		0.7






Sheet1

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January

		April

		July

		October

		* Because the year 2023 survey program content had returned to the (reduced) "traditional" content of years 2013 and prior     
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		Appalachian I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		578		698		68.3%		47.3%		14.5		13.3		6.5		3.3

		April		578		698		69.2%		47.4%		11.9		11.9		5.0		2.7

		July		567		707		68.3%		44.6%		11.4		13.0		2.6		2.9

		October		567		707		69.5%		45.1%		10.8		14.6		2.4		3.5

		Appalachain II Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		647		923		78.4%		48.6%		15.5		10.0		4.5		2.8

		April		647		923		79.8%		48.8%		15.3		9.3		4.5		2.4

		July		638		925		67.4%		57.5%		16.3		11.1		3.5		2.0

		October		638		925		67.7%		57.6%		16.4		12.1		3.9		2.3

		Southeast Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		590		801		71.2%		41.9%		13.0		9.7		2.5		3.0

		April		590		801		71.2%		41.9%		17.2		8.6		2.0		2.8

		July		600		787		66.0%		43.8%		10.6		9.6		2.7		2.2

		October		600		787		66.3%		44.0%		11.9		12.6		2.9		2.8

		Florida Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		487		821		67.8%		40.4%		9.3		9.4		2.4		2.3

		April		487		821		68.2%		40.3%		11.2		10.9		2.4		2.1

		July		500		778		59.4%		37.4%		10.4		13.7		3.0		4.2

		October		500		778		59.4%		37.4%		9.6		13.4		2.4		5.2

		CornBelt I Region

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		858		1272		67.7%		43.8%		12.4		8.8		5.0		2.1

		April		858		1272		68.9%		43.8%		10.2		8.3		3.5		1.8

		July		886		1257		60.7%		39.4%		10.6		8.4		3.3		2.4

		October		886		1257		60.8%		38.6%		10.2		9.0		2.2		2.0



		United States

		Month		Sample Size *				Response Rate				All Hired Workers CV				All Hired Wage Rate CV

				2013		2023		2013		2023		2013		2023		2013		2023

		January		11068		16470		67.0%		44.0%		3.8		2.9		1.1		0.7

		April		11068		16470		67.2%		43.6%		3.4		2.9		0.9		0.7

		July		11379		16309		60.3%		43.9%		2.9		3.0		0.8		0.6

		October		11379		16309		61.5%		43.7%		2.6		2.8		0.8		0.7







Farm Labor Program
Feedback and Input

August 2024

Important for Accountability, Improvement, and Informational 
Purposes!

OMB Clearance Process:
• Every 36 months
• Combined 90-day comment period:

 Notice of intent to create, renew, or reinstate an information collection: 60-
day comment period

 Submission for OMB review: 30-day comment period
• See Federal Register

OMB Substantive Change Approval:
• 30-day comment period may be available
• See Federal Register



Farm Labor Program
Feedback and Input

August 2024

Important for Accountability, Improvement, and Informational 
Purposes!

Individual Agency Contact
• Can be informal, call-in
• Unscheduled
• Recorded informally

Resources:
• Participation guide to the OMB approval process:

 https://pra.digital.gov/clearance-process/

• Federal Register: https://www.federalregister.gov/

• Federal Register reader aids:
 https://www.federalregister.gov/reader-aids/videos-tutorials

https://pra.digital.gov/clearance-process/
https://www.federalregister.gov/reader-aids/videos-tutorials


Farm Labor Program

United States Department of Agriculture
National Agricultural Statistics Service

Resources:

• Farm Labor program guide page:
 USDA - National Agricultural Statistics Service - Surveys - Farm Labor

• Farm Labor report
 Publication | Farm Labor | ID: x920fw89s | USDA Economics, Statistics and 

Market Information System (cornell.edu)

• Quality Measures and Methodology
 USDA - National Agricultural Statistics Service - Methodology and Quality 

Measures - Farm Labor

https://www.nass.usda.gov/Surveys/Guide_to_NASS_Surveys/Farm_Labor/index.php
https://www.nass.usda.gov/Surveys/Guide_to_NASS_Surveys/Farm_Labor/index.php
https://usda.library.cornell.edu/concern/publications/x920fw89s
https://usda.library.cornell.edu/concern/publications/x920fw89s
https://usda.library.cornell.edu/concern/publications/x920fw89s
https://www.nass.usda.gov/Publications/Methodology_and_Data_Quality/Farm_Labor/index.php
https://www.nass.usda.gov/Publications/Methodology_and_Data_Quality/Farm_Labor/index.php
https://www.nass.usda.gov/Publications/Methodology_and_Data_Quality/Farm_Labor/index.php
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